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Policies to Review Before the New Year is
PARKER HR Employer's Guide to reviewing
workplace employment updates and how to best
update them before the New Year.
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regulations in

year 2022
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A review of
amendments

from May 2021
until 2023




Labor Program
Regulatory Plan:

2022 to 2024

Promoting employment law
2023: what are the new HR-
related laws to look out for?

Promoting Awareness of
Employment Standards -
Act Part 1, Section 5

A Recap of 2022 Laws into
effect in Canada.
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https://ctvnews.ca/mobile/canada/here-are-some-of-the-new-laws-coming-in-2022-1.5700680


Paid sick leave

BRITISH COLUMBIA

2022 Recap 
Here are some of the new laws
coming in 2022

Day care prices to drop

ALBERTA 

Beginning on Jan. 1, part-time
and full-time employees in
British Columbia are entitled to
five days of paid sick leave.

As part of a $3.8 billion deal with
the federal government, Alberta’s
day care fees will be cut in half --
on average -- beginning on Jan.
1,with the goal of reaching $10 per
day childcare by 2025.
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https://bc.ctvnews.ca/details-announced-on-b-c-s-paid-sick-leave-program-coming-into-effect-next-year-1.5679193
https://edmonton.ctvnews.ca/3-8b-federal-deal-promises-to-bring-10-day-child-care-to-every-corner-of-alberta-by-2025-1.5665959


Non-compete agreements
prohibited

Written policy on
disconnecting from work

Reservist leave

ONTARIO 
Paid Infectious Disease Emergency Leave
extended to March 31, 2023
The Employment Standards Act, 2000
(ESA) was amended on April 29, 2021 to
require employers to provide eligible
employees with up to three days of paid
infectious disease emergency leave 

The leave is retroactive to April 19,
2021. Eligible employers can apply
to be reimbursed for these
payments through the Workplace
Safety and Insurance Board.

Employers are prohibited (with some
exceptions), from entering into a non-
compete agreement with an employee.
Non-compete agreement is defined in
the ESA. This prohibition does not
apply to non-compete agreements
entered into before October 25, 2021.

Employers that employ 25 or more
employees on January 1 of any year
must have a written policy on
disconnecting from work in place by
March 1 of that year. They must
provide a copy of that policy to
employees.

Effective April 11, 2022, the length of
time an employee must be employed
before being eligible for reservist leave has
been shortened, from six consecutive
months to three consecutive months.
Reservists are also now eligible to take
reservist leave to participate in Canadian
Forces military skills training.
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https://www.ontario.ca/document/your-guide-employment-standards-act-0/infectious-disease-emergency-leave#section-3
https://www.ontario.ca/document/your-guide-employment-standards-act-0/non-compete-agreements
https://www.ontario.ca/document/your-guide-employment-standards-act-0/written-policy-disconnecting-from-work
https://www.ontario.ca/document/your-guide-employment-standards-act-0/reservist-leave


Promoting Awareness of
Employment Standards |

British Columbia

PARKER HR



Mini
mum

 W
ag

e

Mini
mum

 W
ag

e

Mini
mum

 W
ag

e

Mini
mum

 W
ag

e

Mini
mum

 W
ag

e

40 

30 

20 

10 

0 

Minimum Hourly Wage - Regulation Part
4, Section 15
Minimum Daily Wage for Live-In Home
Support Worker & Live-In Camp Leader -
Regulation Part 4, Section 16
Minimum Wage for Resident Caretakers -
Regulation Part 4, Section 17

Updates have been
made to the following
pages:

OIC 0139-2022 – Commencement March
14, 2022




 $00.00
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https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/esr-part-4-section-15
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/esr-part-4-section-16
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/esr-part-4-section-17
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/updates


 POLL

PARKER HR



OIC 0139-2022 
 Commencemen
t March 14,
2022

Prior to June 1, 2022, the daily rate
was $113.50 per day or part day
worked
The current daily rate is $116.68 per
day or part day worked

Live-in home support workers are paid a
daily rate.

June 1, 2018 – $101.24
June 1, 2019 – $110.87
June 1, 2020 – $116.86
June 1, 2021 – $121.65
June 1, 2022 – $125.06

Live-in camp leaders are paid a daily
rate for each day or part day worked.

A piece rate is a rate of pay based on a
measurable quantity of work completed.
Employees must be told what the piece
rates are before they start work. They may
also be paid a different set wage for specific
tasks (e.g. paid an hourly rate).

 Piece rate: x volume or weight picked.

Minimum Wage

Minimum Wage

Minimum Wage

Live-in home
support workers

Live-in camp
leaders

Piece Rate
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https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/updates
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/updates
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm/updates


This Division of Part 7.1 describes different types
of hazardous work and the minimum ages to
perform them.

Coming into effect on January 1, 2023.

Hazardous Work - Regulation
Part 7.1, Division 5



Illness or injury leave -
Regulation Part 7.02, Section
45.031

Illness or injury leave is an employee-initiated
leave. This leave is a statutory entitlement,
not something that may or may not be
granted at the discretion of the employer.

This paid leave is sometimes referred to as
‘sick leave’ with ‘sick pay’.

https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm




Exclusions from Hours of Work &
Overtime Requirements -
Regulation Part 7, Section 34

Section 3 of the Employment Standards Act
establishes that the Act applies to all employees
other than those excluded by regulation. 

Under this Regulation, there are certain types of
employees who are excluded from the Act in its
entirety and in other cases, certain employees,
depending on the work they are performing, are
excluded from certain provisions of the Act.

https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm
https://www2.gov.bc.ca/gov/content/employment-business/employment-standards-advice/employment-standards/forms-resources/igm


Exclusions from
Hours of Work &
Overtime
Requirements



Labour Program Forward
Regulatory Plan: 2022 to

2024
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Stayed tuned for
Our 2023
Webinars.

with Gifty Parker
Founder & CEO 
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